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CHIEF EXECUTIVE OFFICER

The Grain Marketing Board secks applications from qualified, experienced and self driven candidates for the Chief
Executive Officer position.

PURPOSE OF POST

The Mandate of the Chief Executive is to ensure the National Food Security and this requires a strategist with outstanding
feadenship qualites able %o translste shareholder expectations mto ¢ flective progranunes. The Natroaal Food Security Mandate
I5 to be supported with cosmmercially ociented complimentary business veotares along the agriculsuml value chain, The
mcuosbent will work closely with the Board of Directors and the leaderskip team teportiag 1o the position. The CEO will also
undertake progranumes and initiatives designed to support the management of the Straegic Grain Reserve and make GMB a
viable entaty,

PRINCIPLE ACCOUNTABILIIIES

o Leads sd provides tesersched idess in the forsmulation of policies, strategies and plas

e  Ensures natiosal food sufficiency through effective mobilization. Storage and dztribution of all controlled
products

*  Oversees all GMB operations and business activities to ensure they produce the desired results and are consistent
with the overall strategv and muission

*  Supervises and controls all strategic fanctions and business aspects of the GMB

e Commands the company and is respomsible for giving the proper strategic dizection as well as creating a vision for
the commercialization of the GMB 10 realize self. sustanabulity

e Mobilize:s finmncil resources for the GME operations

¢ Foroulaes an investment portialio and ensures the vahic for money from the imvestments

o Eunsures that GMB s actively involved i the agnculieral valee chals ad expaad crop diversity asd provide
altermative reveaue streams

e Facinae periodic tainag for management and saff

e Moaitors and Supervises all GMRB Executive and Sensor Masagement

*  Drawsup, mopiements and moagiors policies 1o achieve effective mtemal comrol ammagements ensunng compliance
with internal codes, protocols and wirh the Goaun Marketing Board corporate governance frame.
Participates in Strategic planning, nsk management and bosiness cootinuity for the Grmn Marketing Boasd

e Devekps strategies and plase 0 improve mtemal capacites, capabilities and competencies (o generale requisile
efficiencics for delivery of seamiless services

e Eogages relevant authorities i prescribing viable process of all goods and services provided by GMB

o  Conducts staff appraisal annually using staff appraisal forms and (IRBM) [ntegrated Results Based Management
system foc subordinates and ensure the same for alf dinisional staff.

*  Adberes to md emsuning adberence lo safety, bealth and environmental regulations and standard procedures.

The ideal incumbent must possess the following minimum educstional qualifications and experience:

MINIMUM HIRING STANDARDS

* A Bachelor's degree or professional qualification (s the field of Agncultare, Agriculmml Ecopomics, Ecomomics,
Marketing o Business Administration fornm 3 recognized mstitution: oc

® A Mmter's degree in Marketing Economics. Agri-Business, Bzaness Administration or Management from a
recogaized institwtion, PhD i an added advanted,
Experience in agricultural marketing and peocessing i Africa:

o At Jeast fon years' expericnce In 2 5eNIor MANASCMETA cXACUtive management position with a proven tmck recond

Suitably qualificd candidates must submit their applications to gmbre

NOT LATIER THAN 3 FEBRUARY 2022




